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CHAPTER 15

ARMY NATIONAL GUARD
15-1. Purpose

Provide personnel policy guidance to Army National Guard (ARNG) Soldiers who are within CONUS, Hawaii, Alaska, District of Columbia, Commonwealth of Puerto Rico, Virgin Islands, Guam, and OCONUS and activated, mobilized, employed, or deployed in support of contingency operations.  

15-2. Inactive National Guard (ING).  


a. General:

Soldiers in the Inactive National Guard (ING) are members of the Ready Reserve and are subject to involuntary call-up and deployment as determined by the Secretary of the Army per 10 USC 12302or 10 USC 12304
 and per DOD Directive 1200.7, paragraph 4.2.  ING Soldiers will be briefed when they enter the ING program that they are subject to mobilization.  Upon alert orders, commanders will contact ING Soldiers and notify them that they are being mobilized.  They should return to an active (paid drill) status prior to their unit’s M-Day.  Inactive National Guard (ING) Soldiers may be involuntarily cross-leveled to any alerted unit within the State, even if their own unit is not alerted, mobilized or deployed.  ING Soldiers must be placed in an active status prior to assigning them to the alerted unit.  They cannot be assigned to the alerted unit while still in the ING.  The Ready Reserve includes the ING; therefore, RC Unit Stop Loss is applicable to ING Soldiers who are assigned or cross-leveled to alerted/mobilized units.  

b.  Soldiers Approaching ETS:



(1)  If Skill Based Stop Loss or RC Unit Stop Loss is in effect, paragraph “d” above does not apply.  See Annex G for further details.

(2) The unit will have five days in which to capture and track each Soldier’s “real time” ETS/ESA/ Retirement date when the unit is alerted.  If RC Unit Stop Loss is in effect, SIDPERS-ARNG will be “top-loaded” with the date of 31 Dec 2031.  

15-3. IADT.  

             Enlisted Soldiers currently in an IADT status may, if needed, join their unit, mobilized under the provisions of 10 USC 12302, upon completion of their initial entry training including MOS qualification.  By putting them on the initial mob list and cutting 

orders against the original unit UIC or DUIC orders, the generation of an additional DUIC will not be necessary for these Soldiers.  The JFHQ will be responsible for transportation of the Soldier to the respective CRC and coordination with the respective CRC to order the Soldier to active duty for deployment with the Soldier's unit.  Soldiers will be ordered to active duty provided this action does not exceed the unit's strength cap as directed by DA.  The unit commander will determine whether or not the Soldier should join a unit that has been mobilized under the provisions of 10 USC 12304
.
15-4.   Utilization Controls 


a. SSGs and below:
SSGs and below who cannot be properly utilized in an authorized MTOE or TDA position may be assigned and properly utilized in a position two up and one grade down for not longer than 24 months or upon release from active duty.  Soldiers serving in a lower graded position will not be penalized through the Noncommissioned Officer Evaluation Reporting System.  


b.  SFCs, MSGs, and SGMs:
 
SFCs, MSGs, and SGMs can only be utilized in positions in which they are qualified and commensurate with their grade.  (Per NGR 600-200, paragraph 5-22b(5) and 5-22c(1).)  

c.  Commissioned Officers:

For commissioned officers the applicable MTOE or TDA position will determine the highest authorized grade in which a commissioned officer may be assigned for mobilization/deployment (Reference NGR (AR) 600-100, paragraph 4-3f (1) 

through (10) for exceptions to this policy).  There is no limit on assigning a commissioned officer to a position calling for a higher grade.  However, as a guideline, due to the increased responsibility and authority, a commissioned officer should not be 

assigned to a position more than one grade higher than that of the officer, except in the most unusual circumstances.


d.  Special Branches:
Priority for assignment of special branch officers must be to the officer holding the authorized grade and area of concentration (AOC) with exceptions for the paragraph and line number on the MTOE or TDA.  Assigning special branch officers against non-special branch officer, warrant officer, and enlisted positions is not authorized. Special branch officers will be in positions that match their AOC (or in the case of Medical Service Corps Officers (MS), Medical Functional Area (MFA)), or in an authorized substitute position.  

(1)  AMEDD Officers:  




(a) Medical Corps and Dental Corps officers may be assigned to any position in which their primary AOC matches (or is an authorized substitution for) the AOC of the position, regardless of grade.  




(b)  Physician Assistant (65D), Medical Service Corps (71-73 Series MFA and 67F AOC only) officers in the rank of LTC or below may be assigned to positions one grade above, same grade, to two grades below if they are AOC/MFA qualified, to include the required additional skill identifier (ASI).  




(c)  Army Nurse Corps (AN), Veterinary Corps (VC), Army Medical Specialist Corps (SP) except 65D, and MS officers (except 71-73 series MFA and 67F officers) may be assigned only to positions of the same grade, or positions one grade above the grade of the officer.  All COLs must be in authorized COL positions.  However, if a state/territory’s lowest valid vacancy for MS or AN officer is a CPT position, 2LTs of those branches may be accessed/assigned/retained in the CPT position of matching AOC/MFA.



(2) Chaplain Corps (CH) Officers:  All CH Corps officers up to the grade of LTC may be assigned to CH positions of the same or higher grade or one grade below their current rank, however, they must not out-rank the commander by date of rank.  All CH COLs will be assigned only to positions authorized for that grade and specialty.  All CH officers must be assigned to positions coded AOC 56.



(3) Judge Advocate General’s Corps (JA) officers:  All JA officers up to the grade of LTC may be assigned to JA positions one grade above, same grade or one grade below.  All JA COLs will be assigned only to positions authorized for that grade and specialty (55).  All JA officers must be assigned to positions coded AOC 55, unless granted an exception by the Office of the Judge Advocate General (OTJAG) and the Chief, National Guard Bureau (C, NGB).  Requests for exception to this policy will be forwarded to NGB-ARH-S.

d. Delegation Authority: 

Authority to approve exceptions (i.e. release from Stop Loss) to Unit Stop Loss policy during a unit’s alert and demobilization periods is delegated to the Adjutant’s General, who may further delegate to the first General Officer in the alerted unit’s Chain of Command in accordance with NGB-ARZ Memo, 31 Dec 02, “Delegation of Authority”.

15.5. Cross-Leveling

a.  Involuntary cross-leveling outside commuting distance:

State AGs/CGs who can execute the timely integration of Soldiers into gaining units may do so upon alert.  In all other cases, Soldiers who are involuntarily cross-leveled will be reattached back to their losing organization for pay and administration.  These Soldiers will retain their OCI&E (if it is equivalent to the gaining unit’s authorized stockage) to ensure proper fit and ease of transition.  Lateral transfers will be completed between units prior to mobilization day.  Losing commands will ensure that Soldiers are prepared for all SRP and equipment/clothing requirements.  Soldiers will be issued with sensitive items by their new commands upon integration at the Mobilization Station.

b.  Gaining unit incurs cost of travel and per diem:

If a Soldier from an alerted but non-mobilized unit is selected to be involuntarily cross-leveled to a unit that will be mobilized within his/her state, the gaining unit must incur the travel and per diem costs for that Soldier to attend training with the gaining unit if the Soldier lives outside the state-defined commuting distance.  This will probably occur during the alert phase of mobilization.  The State must have a commuting policy in place authorizing travel reimbursement for a Soldier before a Soldier is eligible for travel reimbursement.  Soldiers in an IDT status are not authorized travel and per diem to attend drill with their assigned units.  Again, all costs will be absorbed from within funded levels of budgeted costs in NGPA (IDT, AT, RMP, and AFTP) and the associated support costs in OMNG.  
c.  T32 AGR Soldiers:  

Hiring to backfill AGR Soldiers mobilized under partial mobilization authority is authorized.  Soldier backfill is allowed on a cost basis, not to exceed fiscal year voucher authorizations.  A ratio of 1:3 will be used for the substitution of equal grade 

Soldiers.  For example, for every three AGR Captains mobilized, one Full Time National Guard Duty Mobilization (FTNGDMA) Captain is authorized as a backfill.  Human Resource Officers (HROs) will notify NGB-ARH (ATTN: NGB-ARH-S) of all AGR soldiers who do not deploy with their units of assignment with a by-unit list with the name, grade, MOS, the reason for non-deployment and actions taken to resolve each non-deploying AGR soldier’s issues.  This report will be submitted within 24 hours after M-day. 
15-6.  Selective Retention Board (SRB)/Enlisted Qualitative Retention Board (EQRB)


Mobilized Soldiers not selected to continue after meeting a Selective Retention Board (SRB) for officers and warrant officers or an Enlisted Qualitative Retentions Board (EQRB) will be retained on active duty for the period of the unit’s (UIC or DUIC) mobilization.  The Soldier will remain under the provisions of RC Unit Stop Loss for an additional 90 days after his/her individual REFRAD date.  The Soldier will be given another 90 days after stop loss is lifted to complete out-processing requirements.

15-7.  Recruiting Against Mobilized Position 

a.  General:
States are authorized to recruit for positions that are vacant in a mobilized unit or a derivative of a mobilized unit (DUIC).  Soldiers who were cross-leveled into vacant positions in a mobilized unit will return to their original unit of assignment upon demobilization or become the valid position holder in the mobilized unit.  If a Soldier was recruited against that position, the recruited Soldier is over-strength and not entitled to any bonus program. Do not recruit and contract for a bonus for a Soldier unless he/she is, and will remain, the valid position holder.   Soldiers recruited into valid, vacant positions are considered the primary holder of the paragraph/line number and are, therefore, authorized all bonuses and incentives related to the position, if available.  States are authorized to recruit personnel against mobilized units in an over-strength status, not to exceed 125%, per guidance set forth in the annual Over-strength Policy published by NGB-ARH.  

b. Bonus Eligible Soldiers:

Soldiers who are bonus eligible in their original position and are cross-leveled into vacant positions will remain bonus eligible for the duration of the mobilization.  This includes those Soldiers who are cross-leveled into positions for which they are not MOS qualified. Soldiers must be reassigned to their original bonus position/unit of assignment upon demobilization plus 180 days (waiverable to 365) to remain bonus eligible.

c.  Military Personnel Management Officer (MPMO):

The state Military Personnel Management Officer (MPMO) must develop a viable force management plan to manage Soldiers who have been recruited into units that are mobilized to ensure they complete mandatory training while their parent unit is mobilized. Once these Soldiers are fully DMOSQ, they may be used for replacement operations and/or fall back into their assigned unit upon demobilization.  The MPMO must manage all personnel who, as a result of continued recruiting, may be over-strength upon the unit’s demobilization.  These Soldiers must be placed into valid positions NLT the unit’s demobilization date plus 180 days.

15-8. Personnel Information Management

a. Activation and REFRAD of Soldiers in ARNG Personnel Systems:

(1) Units:  An OIUL transaction will be used for a unit mobilized under partial mobilization authority (10 USC 12302) and Presidential Reserve Call-up (PRC) authority (10 USC 12304).  Use of OESTS code “M” is imperative.  The date in the Control Data area will be the same as the date of entry on Title 10 status.  The transaction will generate the START-DATE-DUTY-DEERS-ELIG from the control screen date.  The system will generate an END-DATE-DUTY-DEERS-ELIG date of one year minus one day.  Enter the appropriate campaign code (such as “BJ” – Operation Joint Forge or “EF” - Operation Enduring Freedom) in the 4th and 5th positions of the HQ-Local Data Personnel field on the OIUL transaction screen.  The OIUL transaction will create a separate EADT transaction for each unit member.

(a) Soldiers selected to serve with a unit not yet mobilized must be transferred to that unit prior to processing the OIUL transaction.   Soldiers selected to serve with a unit that is on active duty (one that has already reported to a mobilization station or deployed) will be transferred to a detachment of that unit (i.e., uses a UIC derived from the UIC of the unit on active duty) prior to processing the OIUL transaction.

(b) Soldiers serving on FTNGD (Title 32 AGR Program) will be released from FTNGD on the day before unit activation and ordered to involuntary active duty with their unit under partial mobilization authority.

2) Individuals:  An EADT transaction will be processed for a Soldier who is ordered to active duty as an individual volunteer  (under 10 USC 12301(d) authority) for a contingency operation temporary tour of active duty (CO-TTAD) IAW AR 135-210, with orders published by HRC-STL.  The date in the Control Data area will be the same as the date of entry to Title 10 status, and the ACT-STAT-PROG code of “Z” will be used.  Soldiers ordered to CO-TTAD to serve with any unit on active duty will be ordered to active duty from their current unit and attached to the duty unit.   Enter the UPC of the unit with which the soldier will serve (if known) in the UPC-ATCH field and enter “47” as Type-Attachment code.  Enter the appropriate campaign code  (e.g., “BH” or “EF”) in the 4th and 5th positions of the HQ-Local Data field on the EADT transaction screen to identify personnel ordered to active duty in support of a contingency operation.   The Soldier’s END-DATE-DUTY-DEERS-ELIG date will be the termination date provided in the orders.  If the Soldier’s orders do not provide a termination date, then establish the END-DATE-DUTY-DEERS-ELIG date as one year minus one day from active duty start date.

b.  Activation -- RPAM 

RPAM for traditional (drilling) and FTNGD (Title 32 AGR Program) Soldiers.   The utility to extract information from the SIDPERS-ARNG database for RPAM will recognize the Active-Status Program code of “Z” and create a military membership status identifier (MMSI) of “B2”.

c.  REFRAD- To Drilling Status: 

Release from Active Duty (REFRAD) for Soldiers returning to traditional (drilling) status from Title 10 status:

(1) SIDPERS-ARNG:  Transaction RADT will be used for an individual return, and transaction OIUR will be used for mass unit returns.   The date which follows the REFRAD date (i.e., the date returned to drilling status) will be entered as the Control Data date.   The END-DATE-DUTY-DEERS-ELIG date will be the date prior to the Control Data date (i.e., the date of REFRAD).  Before processing an OIUR transaction, a Duty Position (DPOS) transaction must be completed for each soldier who will not be REFRAD with the unit.  Code “999Z” (individual ordered to active duty) will be used for the POSN-NBR-EXCESS-IND.

(2) RPAM:  The utility to extract SIDPERS-ARNG information for RPAM will recognize Active-Status Program code of “Y” and create the MMSI identifier of  “B1”.

d.  REFRAD- to AGR (T32):
Release from Active Duty (REFRAD) for Soldiers returning to FTNGD (Title 32 AGR Program) status from Title 10 status.  Care must be taken to avoid creation of conflicting information in DEERS that may affect a Soldier’s benefits and claims.  A Soldier serving an AGR Program tour (i.e., full-time National Guard Duty) will be released from FTNGD on the day before the order to active duty.  The date that the active duty period begins will be used as the “Date Start Duty DEERS Eligibility.”  The date that active duty period ends will be used as the “Date End Duty DEERS Eligibility.”  When the soldier is returned to FTNGD, do not use the original AGR Program start date.  Use the date of return to FTNGD as the new “Date Start Duty DEERS Eligibility.”

        e. Processing Reminders:

(1) Transaction Timeliness:  States must process OIUL/EADT transactions and RADT/DPOS/OIUR transactions not later than the business day of activation or release.   Execute the external interface program (SIHOL) upon completion of the day’s processing and transmit to NGB that day.   Immediate State processing of active duty information is critical for the timely (pre-arrival) delivery of soldier transfer data to the mobilization station.

(2) Personnel Action Effective Dates:  Personnel action effective dates are critical, and frequently they are not the date of data entry.   The personnel action input screens guide the composition of each transaction.   Complete the Control Data date using the effective date of the personnel action (e.g., date of gain, loss, transfer, or grade change).   This date cannot be blank; it cannot be a future date; and it is not system-generated.   For a personnel action that requires an action-effective date or a start and/or stop date (in addition to the Control Data date), the action is “dated” by the information entered in the Input Data area.
f.  Activation Processing:   

The Army’s military personnel systems route ARNG Soldier transfer data records to the appropriate mobilization station using the unit identification code of the unit ordered to active duty.  Accordingly, there is a system-driven requirement to transfer all mobilizing soldiers into the unit to be ordered to active duty before the OIUL transaction is executed.

(1) Submit the OIUL on the day of mobilization to ensure timely transfer of information, using OESTS code “M”.   The use of OESTS code “G” is incorrect:  it will delete the unit structure and remove these Guardsmen from the end-strength of State and the ARNG.   It may affect the entitlement of the unit’s soldiers and their dependents to active duty benefits (e.g., commissary, PX, medical, MGIB).

(2) Submit a separate EADT transaction for a Soldier supporting a contingency operation only when that soldier is ordered to voluntary active duty as an individual under CO-TTAD authority (10 USC 12301(d)).

g.  Post-Mobilization Transactions:

When submitting a SIDPERS-ARNG transaction that reports a personnel action for an activated Soldier, the effective date of that personnel action must be used in the Control Data area (and Input Data area), not the date of data entry.

h.  Release from Federal Service:   

An OIUG transaction will be used to report the release of an ARNG unit from federal service, using OESTS code “N”.   The date in the Control Data area will be the date of the unit’s return to State (Title 32) status.

15-10. ARNG Orders   

a. General:
Orders published for a Soldier ordered to active duty under partial mobilization or PRC authority will use standard orders format 165.  These are funded orders and are to be prepared using AFCOS.  That system supports the personnel tempo management requirements.  All call to active duty orders will specify that "duty is in support of operations as prescribed in executive order” and cite the specific EO and its date.   Additionally, State-published orders for mobilization and movement to mobilization station (i.e., format 165) must include the name of the operation supported (such as “Operation Noble Eagle”).   The AFCOS screen format "purpose" response area may be used for this information, but the "mobilization country" area may be used also, if the unit is not deploying OCONUS.

b. Special Instructions: 
(1) Orders published citing partial mobilization authority (10 USC 12302) will specify an initial period of active duty of up to 12 months.  Orders published citing PRC authority (10 USC 12304) will specify an initial period of active duty that does not exceed 270 days.

(2) Orders will include the special instruction  “Call 1-800-336-4590 (National Committee for Employer Support of the Guard and Reserve) or check on-line at  www.ESGR.org  if you have questions regarding your employment or re-employment rights.”

(3) Orders will include the special instruction: “If upon reporting for duty you fail to meet deployment medical standards based on a temporary profile or temporary medical condition you may be released from active duty and returned to place of residence, subject to a subsequent order to active duty upon resolution of the temporary profile or condition.”

15-11. Mobilization Roster and Civilian Employment Information   

a. General:
The National Committee for Employer Support for the Guard and Reserve (NCESGR) requests reserve component members provide their civilian employment information.  The Secretary of Defense is authorized by 38 USC 4333 to take appropriate actions to inform employers of the statutory rights, benefits, and obligations of reserve component members and employers.  Collection of this information is authorized IAW 10 USC 12304
. 

b. Inputting Data Information:
Commanders using the RCAS Unit Personnel System (UPS) may review and edit civilian employment information at the Employment Address and Phone Data Edit screen.  Commanders not using UPS must collect this data manually, using an Excel spreadsheet.  The State AG (MPMO) must submit a roster for each mobilized unit to CNGB by e-mail to Mob.Lists@ngb.army.mil within 24 hours after mobilization date.  




(1) This roster may be prepared by automated extract from the RCAS Command Management System (using the standard query provided separately) after the unit has reviewed and edited the UPS civilian employment information.  For Soldiers who have been or will be ordered to active duty in support of partial mobilization or PRC, the unit should record the telephone number of the manager or employer human resource official as “supervisor area code and telephone number”.




(2) The record for a roster created manually using Excel spreadsheet data collection will include (a) Soldier name, (b) employer name, (c) employer street address, (d) city, (e) state, (f) ZIP code, (g) supervisor name, (h) supervisor telephone number, and (i) ‘yes/no’ indication if NCESGR or the State committee may contact the employer.


      (3) In addition to the preceding means (and not replacing them), individuals may provide employment information voluntarily through a secure OSD website -- https://www.dmdc.osd.mil/Guard-ReservePortal.

15-12.  ARNG Military Personnel Records

a.  General:
The State Adjutant General will provide MPRJ, medical, and dental records to the mobilization station (MOBSTA) to support deployment packet development.  The MPRJ, medical, and dental records will be returned to State control upon completion of processing to support RC administrative actions.  

     
b. Deployment Packets:  

States will initiate preparation of deployment packets, coordinating with each MOBSTA to determine what information States should include.  The MOBSTA will complete the packets.  The State and MOBSTA will prepare and complete two deployment packets for a Soldier.  One packet will remain at the MOBSTA; the other will be provided to the gaining organization.  Original personnel, medical, and dental records will not be sent to the deployment area of operations (AO).  The completed deployment packet will include a copy of:

· Soldier readiness processing checklist

· Active duty (mobilization) orders (Format 165)

· DD Form 93, Record of Emergency Data

· SGLV 8286, SGLI Election and Certificate

· SGLV 8286A, SGLI Family Coverage Election (married personnel)

· Personnel Qualification Record (SIDPERS GPFR-1790)

· DA Form 2-1, Personnel Qualification Record – Part II

· DD Form 2766, Adult Preventive and Chronic Care Flowsheet.

· SF-601 or PHS Form 731 (Immunization record)

· DD Form 2795, Pre-Deployment Health Assessment

· DD Form 2796, Post-Deployment Health Assessment

· MMRB/MDRB Determination or documentation of waiver approval by MMRBCA for permanent 3 or 4 physical profiles

· DA Form 3645, Organization Clothing and Individual Equipment Record

· Security manager memorandum indicating security clearance and date

· Military pay documents (as determined by USPFO)

c. DD 214:  

To support the accurate creation of a DD Form 214 (Certificate of Release or Discharge from Active Duty) upon the Soldier’s REFRAD, a copy of the Soldier’s latest DD Form 214 (if applicable) and current Statement of Retirement Point Credit (NGB Form 23) must be provided to the supporting installation.  NGB Form 23 must be created after the State has processed the unit’s OIUL transaction in SIDPERS-ARNG and then executed the SIDPERS-ARNG interface with RPAM (i.e., the B2 record is ‘open’).  The statement must be forwarded to the custodian of the Soldier’s deployment packet or e-mailed to the installation transition point.  Military personnel officers will verify that DA Form 2-1 (item 9) shows all federal military personnel awards, decorations, badges, and tabs as of the day before order to active duty to ensure accurate preparation of DD Form 214.

15-13.  Active Service Tour Continuation Board (ASTCB)


a. General:

AGR managers are responsible for briefing AGR Soldiers on Active Service Tour Continuation Boards (ASTCBs) procedures while mobilized.


b. ASTCB zones:
Soldiers who fall within the ASTCB zone of consideration while mobilized will be boarded on the date the Soldier’s State board is conducted.  Mobilized AGR Soldiers will have the option to decline consideration by the ASTCB.  To decline consideration, they must submit a DA Form 4187.  It must be approved by the TAG prior to the board convening if they choose to retire.  

c. Soldier not Selected for Continuation:  

A Soldier not selected for continuation, while mobilized, will be notified of the board results.  They will be released from AGR status upon demobilization or upon obtaining 20 years Active Service, whichever is later.  They will be allowed time to separate from the AGR program based on current guidance provided in the ASTCB Memorandum of Instruction (MOI).  

d. Soldier Selected for Continuation:  

A Soldier selected for continuation will be re-accessed into the AGR program upon demobilization.

15-14. Re-Accession at Demobilization

a. General:
Upon demobilization, all AGR (T10 and T32) Soldiers will be re-accessed into the AGR program.  Soldiers who do not meet continuation requirements will be processed in accordance with NGR 600-5.   

b. Promoted AGR Soldiers:  

AGR Soldiers who were promoted will be re-accessed into the AGR program.  If a position commensurate with grade and MOS/AOC is not available, they will be placed in ​​​​​​​​​​​​​​​​​​a position commensurate with grade only and will have one year to become DMOS qualified IAW AR 135-18, table 2-4, rule F, 1.a.(1) or be released from full-time National Guard duty in the AGR program.


c. Valid FTS Position:
An AGR Soldier who cannot be assigned to a valid FTS position commensurate with grade, will be re-accessed into the AGR program in a position commensurate with the level of responsibilities they vacated upon mobilization.   At the end of a 12-month period AGR Soldiers must:  

· Be assigned to a position for which they are qualified (military grade and MOS/AOC)

· Take an involuntary administrative reduction (for enlisted personnel) to a grade commensurate to an FTS position for which they are MOSQ

· Be released from full-time National Guard duty in the AGR program.  If at any time during that 12-month period the AGR Soldier accepts reassignment to a lower-graded position, he or she will be administratively reduced upon assignment.

During this 12-month period, AGR Soldiers identified in paragraphs 12 a and b will be given priority placement into positions possessing the grade and MOS/AOC they possessed upon demobilization.

15-15. ARNG Promotions

a. Officer Promotions:


The following will apply for Commissioned Officers ordered to active duty under the provisions of 10 USC 12302 or 12304 will be retained on the Reserve Active-Status List (RASL) for a period of up to two years.  The promotion authority for ARNG officers and warrant officers ordered to active duty under the provisions of 10 USC 12302 or 12304 is the Chief, National Guard Bureau.  Army National Guard officers may continue to be considered for promotion under the unit vacancy promotion process IAW with NGR 600-100.  However, only officers within the mobilized unit may be considered for unit vacancy promotion while the unit is mobilized.  




(1) Recommendations for promotion will be forwarded on DA Form 4187 from the officer’s chain of command to 





HRC-A





ATTN: RC Liaison Office Room 3N25





200 Stovall Street





Alexandria, VA 22302 

or fax to DSN 221-4838 or COMM 703-325-4838.  Upon verification, the RC Liaison Officer will forward the request to the appropriate State MILPO for processing.  




(2) The State MILPO will forward a copy of the order and associated documentation to the Officer Management Branch of the National Guard Bureau (NGB-ARP-C) for processing and Federal recognition.  




(3) The Officer Management Branch (ARP-C) will forward a copy of the promotion order and Federal recognition documentation to:





HRC-A





ATTN:  RC Liaison Office Room 3N25





200 Stovall Street, Alexandria, VA 22302 

or fax to DSN 221-4838 or COMM 703-325-4838.   




(4)  The HRC-Alexandria RC Liaison Office will provide promotion documentation to appropriate DA agencies for final processing of related personnel actions.

b. Officers on Active Duty Special Work (ADSW):  



Officers, to include warrant officers, placed on active duty for special work (ADSW), temporary tours of active duty (TTAD), or who have been involuntarily called to active duty UP 10 USC 12304, Presidential Reserve Call-up (PRC), remain under Reserve Component officer and warrant officer personnel management.

    
c. Officers Selected by DA Mandatory Board:


ARNG officers DA selected for promotion by a DA Mandatory promotion board, but not promoted before being mobilized, or who were selected for promotion by a DA Mandatory promotion board while mobilized, will have the following options:

     


(1) Officers may be promoted immediately when appointed in the state against a position, of the higher grade, the officer will occupy upon demobilization.  This policy applies only to DA mandatory promotion selectees; it does not apply to unit promotions or to officers selected for promotion to Captain who do not possess a baccalaureate degree.   While this is authorized the states are not required to promote individuals utilizing this procedure.  Guidance on the procedures to be utilized for promotion of officers was published in the Memorandum, NGB-ARH, subject: Promotion of Mobilized Army National Guard Officers who are Selected for Promotion by a Department of the Army (DA) Mandatory Promotion Board, dated 30 January 2004.      

     

(2) Delay the promotion for up to three years for LTC and below.  Upon approaching his/her maximum time in grade (TIG) date while still mobilized, the officer can request a delay of promotion IAW AR 135-155, Chapter 4, Section IV.  This may be to the officer’s advantage if the officer’s maximum TIG date is late in the period of mobilization, affording the officer a longer period to find a suitable position in the selected reserve.  Those officers DA-selected for promotion to COL (O-6) should refer to the Memorandum published on an annual basis.


(3) Decline the promotion.  At any time prior to or upon reaching maximum TIG date, the officer can choose to decline the promotion.  Upon doing so, the officer’s name will be removed from the promotion list and the officer will be considered to have been non-selected for promotion.  The provisions of AR 135-155, paragraph 4-28, apply.

(4) A mobilized officer who is selected for promotion by a DA Mandatory 

promotion board and is on an approved promotion list shall (if not promoted sooner or removed from the promotion list by the President or declination) be promoted without regard to the existence of a vacancy, on the date on which the officer completes the maximum years of service in grade as indicated on table 1. 

d. OCS Lieutenants without Baccalaureate Degree:

Mobilized officers in the grade of 1LT who are graduates of OCS (either state or federal) who are scheduled to appear before a DA mandatory promotion board who do not possess a baccalaureate degree may request a waiver of the requirement to have a degree.  This request for waiver must be received in NGB-ARH NLT 90 days prior to the convening date of the board.  If approved, this waiver will allow these officers to be considered by the DA board as if they have a degree.  However, if the officer is selected for promotion by the DA board the officer will be granted 2 years from the date the board convenes to complete their degree in order to be promoted.  Information on waiver request procedures is available from the officers State MILPO.

e. Warrant Officer Promotions:

Per ASA (M&RA) memorandum, 23 April 2002, “Suspension of Law Pertaining to Permanent Reserve Warrant Officers,” the application of Section 574(a), Title 10, U.S. Code, for permanent reserve warrant officers ordered to active duty under provisions of Section 12302, Title 10, U.S. Code is suspended.  Exclude from the active duty list all reserve warrant officers and reserve commissioned warrant officers who have been or will be ordered to active duty under provisions of Section 12302, Title 10 U.S. Code.  The promotion authority for ARNG warrant officers ordered to active duty under the provisions of 10 USC 12302 or 12304 is the Chief, National Guard Bureau.



(1) Warrant officers, to include commissioned warrant officers, ordered to active duty under the provisions of 10 USC 12302 will remain under Reserve personnel management for up to two years.  



(2) Army National Guard warrant officers mobilized under the provisions of 10 USC 12302 or 10 USC 12304 will remain eligible for promotion in accordance with NGR 600-101, Chapter 7. 



(3) Recommendations for promotion will be forwarded on DA Form 4187 from the officer’s chain of command to 




HRC- Alexandria




ATTN: RC Liaison Officer Room 3N25




200 Stovall Street




Alexandria, VA 22302 

or fax to DSN 221-4838 or COMM 703-325-4838.  Upon verification, the RC Liaison Office will forward the request to the appropriate State MILPO for processing.




(4) The State MILPO will forward a copy of the order and associated documentation to the Officer Management Branch of the National Guard Bureau (NGB-ARP-C) for processing and Federal recognition.  The Officer Management Branch will forward a copy of the promotion order and Federal recognition documentation to HRC-A.   The HRC-Alexandria RC Liaison Office will provide promotion documentation to appropriate DA agencies for final processing of related personnel actions.



(5) Warrant officers reaching their promotion eligibility date while mobilized, that have not completed the appropriate military education for promotion may submit a request for an exception to policy to NGB-ARH for consideration.  These are handled on a case by case basis and must include documentation to support the Soldiers efforts to complete the appropriate level military education, e.g. Warrant Officer Advance Course, etc.  

(6) Warrant officers, to include commissioned warrant officers, placed on active duty for special work (ADSW), temporary tours of active duty (TTAD), or who have been involuntarily called to active duty under the provisions of 10 USC 12304, Presidential Reserve Call-up (PRC), remain under Reserve Component warrant officer personnel management.

15-16. Points of Contact

a.  AGR Personnel:  NGB-ARH, MAJ Kathryn Poynton, DSN 327-3296 or (703) 607-3296.

b.  DEER's Enrollment:  NGB-ARP-S, Mr. Eric Scott, DSN 327-4189 or (703) 607-4189.

c.  Deployment/Operations Branch:  NGB-ARO-D, MAJ Chapman, DSN 327-7364 or (703) 607-7364.

d.  Dual-Status Technicians:  

e.  For information on Leave, Health and Life Insurance, TSP and Retirement, please contact Mr. John Christie, DSN 327-1458/Comm (703) 607-1458.  

f.  For information on return to civilian duty, appeal rights or documentation of personnel actions related to entering active military duty, please contact Mr. Jim Hatchell, DSN 327-1475/Comm 703-607-1475.

g.  For information on Labor-Management issues, please contact Ms. Sharrell Ables, DSN 327-5499/Comm 703-607-5499.

h.  Enlisted Personnel:  NGB-ARH, CPT Donna McDermott, DSN 327-3302 or (703) 607-3302.

i.  Family Program:  NGB-FP, LTC Anthony Baker, DSN 327-5405/(703) 607-5405 or 

1-888-777-7731.

j.  Finance:  CPT Mike Comer, (mike.comer@arng-fsc.ngb.army.mil), DSN 699-3987 or Mr. Daryl Kasper, (daryl.kasper@arng-fsc.ngb.army.mil), DSN 699-3991.
k.  Full-Time Manning:  NGB-ARM, LTC Rob Porter , DSN 327-7226 or (703) 607-7226.

l.  Health Service:  NGB-ARS, MAJ William Goforth , DSN 327-9532, (703) 607-9532 or (703) 607-7140.

m.POC for Preventive Medicine and Medical Threat information at OTSG/POPM is COL Paula K. Underwood, DSN 761-3160, COMM (703) 681-3160, or Email Paula.Underwood@us.army.mil.  

n.  POC for Deployment Environmental Surveillance at USACHPPM is Mr. John Resta.  Information may be obtained by calling (800) 222-9698 or at the Deployment Environmental Surveillance Program Website at http://chppm-www.apgea.army.mil/desp/default.htm. 

o.  POC for MEDPROS and MODS is the MODS helpdesk at  DSN 761-4976, COM 703-681-4976.

p.  POC for ARNG-specific medical issues is LTC Diane Brown, DSN 327-7143, COMM (703) 607-7143 or Email Diane.Brown@ngb.army.mil.

q.  Legal:    NGB-JA, LTC John Joseph, DSN 327-2738 or (703) 607-2738 or CPT Chris Brown, DSN 327-2712 or (703) 607-2712.

r.  Line of Duty/Incap Pay:  NGB-ARP-DA, Ms. Blanche Gardner, DSN 327-9155 or (703) 607-9155.

s.  Personnel Information Management / Records:  NGB-ARP, Mr. Peter Guerrant, DSN 327-9163 or (703) 607-9163.

t.  Personnel Readiness/Mobilization Processing:  NGB-ARH, LTC William Keliipaakaua, DSN 327-3403 or (703) 607-3403 or call the main NGB-ARH line at DSN 327-5845 or (703) 607-5845.

u.  Officer Personnel:  NGB-ARH, MAJ Lemuel Clement, DSN 327-3299 or (703)  607-3299.

v.  Training:  NGB-ART, COL Ernest Audino, DSN 327-7311 or (703) 607-7311.


































