RESERVE COMPONENT RETIREMENT SYSTEM

GENERAL

If you are a U.S. Army Reserve or Army National Guard member, you must meet the following minimum requirements to be eligible for retired pay at age 60:

· be at least 60 years of age; and

· have performed at least 20 years of qualifying service computed under Section 12732, Title 10, United States Code; and

· have performed the last six years of qualifying service while a member of the Active Reserve; and

· not be entitled, under any other provision of law, to retired pay from an armed force or retainer pay as a member of the Fleet Reserve or the Fleet Marine Corps Reserve; and

· must apply for retired pay by submitting an application to the branch of service you were assigned to at time of your discharge or transfer to the Retired Reserve. For those serving in the Army National Guard or Army Reserve the address is Commander, U.S. Army Human Resources Command ATTN: AHRC-PAP-T, 1 Reserve Way, St. Louis, MO 63132-5200.

RETIREMENT POINTS ACCOUNTING SYSTEM (RPAS)

Before 1982, there was no centralized or automated capture and storage of accumulated points for members of the USAR.  Each year’s points for Troop Program Unit soldiers were recorded and filed in their Military Personnel Records Jacket (MPRJ).  The soldier received an annual automated data processing punch card, which recorded the previous retirement years’ (RY) earned points.  

The Reserve Component Personnel and Administration Center (now U.S. Army Reserve Personnel Command or HRC-STL) eventually developed a semi-automated system for capturing and storing points for members of the IRR, but even that system did not accumulate points beyond the latest retirement year.  A complete records audit was required each time it was necessary to determine how many qualifying years and/or total points a member of the USAR had accumulated.

In 1981, HRC-STL created the Retirement Points Accounting System (RPAS), an automated system that annually accumulates and verifies retirement points data for each Reserve soldier.  With RPAS, errors can be easily corrected while the information needed to correct them is still available.  RPAS goals include: 

· Providing an accurate, annual record of military service and participation for Army Reserve (USAR) soldiers.

· Providing an automated 20-year letter (20YL) to each USAR soldier upon qualification.

· Eliminating annual reporting of paid attendance and school completion by USAR units.

· Providing a valid data source for use by Department of Defense in projecting future retirement costs. 

QUALIFYING YEAR

As a Reserve/National Guard soldier, you must have 20 “qualifying” years of service to be eligible for retired pay at age 60.  A “qualifying year” is one in which you earn a minimum of 50 retirement points. For a full explanation of how retirement years are established see AR 140-185, Unit Technician, Regional Support Team or Army Reserve Personnel Command or State Retirement Point Accounting Management NCO.

This subject is too complex to be explained effectively in a publication of this nature.  In very general terms, however, a soldier establishes a retirement year ending (RYE) date by entering the Active Reserve. The date you enter the Active Reserve is your retirement year beginning (RYB) date.  As long as you have no break in service, your RYE will be one year later.  For example, a soldier who joins the Active Reserve on 2 July 1986 would have a RYB of 2 July 1986 and a RYE of 1 July 1987. 

POINTS 


By law, members may receive credit for up to 60 inactive points for retirement years that ended before 23 Sep 1996, up to 75 inactive points for retirement years ending on or after 23 Sep 1996 and before 30 October 2000, and up to 90 points in the retirement year that includes 30 October 2000 and in any subsequent year of service.  However, for retired pay calculation purposes, soldiers can’t use more than 60 inactive points per year (for Reserve years ending before 23 September 1996) or 75 inactive points per year (for reserve years ending on or after 23 September 1996).  Points from these sources may be added to points earned from active duty and active duty for training for a maximum total of 365 (or 366 in a leap year) per retirement year.    Points are credited on the following basis:

· one point for each day of active service (active duty or active duty for training).

· 15 points for each year of membership in a Reserve Component.
· One point for each unit training assembly. (max 2 per calendar day, of 4-hours duration.)
· One point for each day in which a member is in a funeral honors duty status. (minimum of 2 hours.)
· Satisfactory completion of accredited correspondence courses at one point for each three credit hours earned.
COMPUTATION OF RETIRED PAY


To determine how much retired pay you may be eligible to receive, the first step is to calculate the number of equivalent years of service. The formula for computing equivalent years of service for Reserve retired pay at age 60 is fairly simple:

Total Creditable Retirement Points

360


The formula computes the number of equivalent years of service the soldier has completed (comparable to full time service).  For example, 3,600 points equals 10 years.


HRC-STL will notify the Defense Finance & Accounting Service – Cleveland Center (DFAS-CL) of the number of years service you’ve earned. Separating/discharging rather than transferring to the Retired Reserve will impact your retired pay and should be carefully considered. Guard and Reserve members who separate or are discharged before age 60 will be credited for basic pay purposes only with the years up until their discharge. Members who transfer to the Retired Reserve until age 60 will receive credit (for basic pay purposes only) for the years spent in the Retired Reserve.  


Depending on the date you initially entered military service, also called your DIEMS date (see the DIEMS Information Paper also in this section of the homepage), your monthly Reserve retired pay will be calculated under the “Final Basic Pay” or “High-3” formula as follows:

· DIEMS date before 8 September 1980 – “Final basic pay.”  Multiply your years of satisfactory (equivalent) service by 2.5%, up to a maximum of 75%.  Multiply the result by the basic pay in effect on the date your retired pay starts. 

· DIEMS date on or after 8 September 1980 – “High-3.”  Multiply your years of satisfactory (equivalent) service by 2.5%, up to a maximum of 75%.  Multiply the result by the average of your highest 36 months of basic pay. The highest 36 months for a member who transfers to the Retired Reserve until age 60 will normally be the 36 months before they turn 60. Members who request a discharge from the Retired Reserve before 60, however, can only use the basic pay for the 36 months prior to their discharge. Think carefully before requesting a discharge from the Retired Reserve!
20-YEAR LETTER


For years the services had difficulty accurately establishing when a member of a reserve component had completed 20 qualifying years of service.  Many soldiers stopped participating when they believed they had completed 20 qualifying years only to discover, much too late (at age 60), that they did not meet the requirements for retired pay.  


In 1966, PL 89-652 imposed a requirement on the Service Secretaries to notify members of the reserve components when they had completed sufficient years for retired pay purposes.  A letter with the subject “Notification of Eligibility for Retired Pay at Age 60,” commonly referred to as the 20-year letter (or 20YL), does this. You should receive this letter within one year of completing 20 qualifying years of service for retired pay purposes.  


If you are a member of the Army National Guard, you will receive your letter from the State Joint Forces Headquarters, Military Personnel Management Office.  


If you are a USAR soldier and all your creditable service is reflected in RPAS, RPAS will issue your 20-year letter approximately 45 days after the RYE that documents your 20th qualifying year. If RPAS is not correct and you have 20 qualifying years, you must submit documentation and have the record screened by HRC-STL prior to the applicable RYE before your 20-year letter will be issued. IRR soldiers must work with the Regional Support Teams of the Personnel Actions and Services Directorate of HRC-STL, and Troop Program Unit soldiers must work with their unit technicians and through their chain of command to ensure all creditable service is reflected in RPAS. 

RETIRED PAY PROCESS


Once you receive your 20-year letter, eligibility for retired pay based on non-regular service may not be denied or revoked on the basis of any error, miscalculation, misinformation, or administrative determination of years of service performed, unless it resulted directly from fraud or misrepresentation. Administrative errors, such as the awarding of too many points, can be corrected; however, eligibility for retired pay cannot be withdrawn. The 20-year letter is a valuable document and should be stored in a safe place with other documents pertaining to your estate.

HRC-STL will mail a retirement packet to you on your 58th birthday.  You have 90 days to return it.  NOTE:  If you have not kept your address current with HRC-STL, you won’t receive the packet.  Once you return the packet, HRC-STL will certify you for retired pay and notify DFAS-CL to establish your retired pay account.  


Retired pay normally begins on the retiree’s 60th birthday.  Even if application is made after age 60, pay is retroactive.  There is, however, a six-year statute of limitations.  If the retired pay application is filed more than six years after age 60, one day’s retired pay is deducted for each day’s delay.


Your retired pay will be increased annually by a cost-of-living allowance (COLA) based on the change in the Consumer Price Index (CPI) from the third quarter of one calendar year to the third quarter of the next. COLAs are normally effective 1 December and payable the first working day in January.

RESERVE COMPONENT SURVIVOR BENEFIT PLAN (RC-SBP)

On 30 September 1978, Public Law 95-397 established the Reserve Component Survivor Benefit Plan (RC-SBP) in order to allow RC members to purchase the same protection afforded AC members since 21 September 1972 with the Survivor Benefit Plan (SBP).  RC-SBP allows a retirement-eligible Reserve soldier to elect to receive reduced retired pay during his/her lifetime in order to provide a continuation of a portion of his/her retired pay to a survivor upon his/her death.  Along with your 20-year letter, you will be sent RC-SBP information and instructions for enrolling in the program by completing an RC-SBP election form, DD Form 1883. 

The DD Form 1883 must be completed; signed by you and, if applicable, your spouse; witnessed by a disinterested person; and returned to HRC-STL within 90 days of receipt. If you are an Army National Guard member, you will receive your 20-year letter and DD Form 1883 from your state adjutant general and the State Joint Forces Headquarters, Military Personnel Management Office. Once you complete the DD Form 1883, HRC-STL becomes the custodian of your official files, to include your 20-year letter and RC-SBP election (DD Form 1883).

RC-SBP elections must be made within 90 days after receiving your retirement packet.   Since 1 January 2001, by law, married members must provide written spouse concurrence in order to elect less-than-maximum RC-SBP participation (i.e., other than Option C, full base amount, spouse or spouse/children).  Failure to do so will result in “automatic” spouse coverage, option C, full base amount, for which premiums will begin to be owed at age 60.   Prior to 1 January 2001, failure to make any or a proper RC-SBP election “defaulted” to no coverage, by law.  This law change was enacted to bring the RC plan (RC-SBP) elections into line with the AC plan (SBP) elections, which have required spouse concurrence since 1 March 1986.

RC-SBP OPTIONS

· OPTION A: Defer or decline to make an SBP election until you begin drawing retired pay at 60.  (NOTE: If you elect this option, spouse concurrence is required.  If you die before 60, no annuity is payable to your survivors.  Under this option, if you live until 60, you will be given an opportunity at that time to elect standard SBP).

· OPTION B: Provide an annuity beginning on your 60th birthday (if you die before 60), or upon your death (if you are 60 or older when you die).  (NOTE:  If you elect “spouse” or “spouse and child” under this option, spouse concurrence is required.)  

· OPTION C: Provide an annuity beginning on the day after your death, regardless of your age at death.  (NOTE:  Written spouse concurrence is required with this option only if the election is “children only”.) 

RC-SBP COST


Although your RC-SBP coverage is immediately effective, you don’t begin paying for it until you begin drawing retired pay at age 60.  Then, you pay a monthly RC-SBP cost for past protection and a monthly SBP cost (6.5% for spouse coverage) for continuing SBP coverage.  Those who chose Option A will not pay RC-SBP costs at age 60, as they received no pre-age 60 protection.  Those who enrolled in Option B or C will naturally pay RC-SBP premiums.  Those who enroll in Option C will pay higher premiums because of a lengthier potential period of protection -- since the annuity would have been payable immediately upon the member’s death, vice waiting until the anniversary of the member’s 60th birthday.  If you die before age 60, having paid no RC-SBP premiums, they will be collected (pro-rated) from your survivor’s SBP annuity. 

RULES GOVERNING RC-SBP COVERAGE


If you elect Option A (defer or decline) and die before 60, your eligible survivors receive no SBP annuity.  If you elect Option A (defer or decline) and live until age 60, you will be given an opportunity then to enroll in Standard SBP.


Under Option B or C, you can designate a spouse and/or children or former spouse and/or children as RC-SBP beneficiaries.  Also, if you are unmarried with no children, or one dependent child, you may elect coverage for a person who has an insurable interest in your continued life.  Caution! This option is relatively expensive (i.e., 10% of your gross retired pay entitlement plus an additional 5% for every five years younger the beneficiary is than you – with a maximum of 40% of your gross retired pay entitlement.)  If you are unmarried, you do not have to enroll an insurable interest beneficiary in order to retain your right to cover a spouse or child gained after your initial election.  


You can enroll a spouse or child acquired after you receive your 20-year letter.  However, you must enroll them within one year of acquiring them. Spouse coverage won’t become effective until the first anniversary of the marriage (unless a child is born sooner), but the request for enrollment must be received before the first anniversary.

If you are an Army Reserve or Army National Guard soldier serving on active duty as a member of the Active Guard/Reserve (AGR) program, you too must make a RC-SBP decision when you receive your 20-year letter.  RC-SBP coverage is payable in addition to Servicemembers’ Group Life Insurance (SGLI) and other benefits.  If you fail to make an RC-SBP election when you get your 20-year letter, you won’t have another opportunity to elect SBP coverage until age 60.  

If you retire after completing 20 years of active duty, you will have the same SBP options as all other active duty retiring members.  Your previous RC-SBP election will be void – with no cost for past protection.  If you elect RC-SBP for a spouse and die while on an AGR tour, your spouse’s SBP annuity will be offset dollar-for-dollar by Dependency and Indemnity Compensation (DIC), payable by the Department of Veterans Affairs.  SBP for a child is not offset by DIC.

ADDITIONAL INFORMATION ON RC-SBP


You can find more specific information on RC-SBP at both:  

http://www.armyg1.army.mil/retire -- go to the SBP section, to the DOD Fact Sheets; http://www.2xcitizen.usar.army.mil
YOUR RESPONSIBILITY


You are responsible for maintaining records that document your Reserve participation and retirement points. The following documents should be safeguarded:

· DD 214 (proof of active duty)

· DA Form 1383 (proof of Army Reserve duty)

· ARPC Form 249-2E, DARC Form 249, or AGUZ 115 (proof of Army Reserve duty)

· NGB Form 23 and NGB Form 22 from the state adjutant general (proof of National Guard duty).

· AF Form 526 (proof of Air Force or Air Force reserve duty)

· NAVPERS Form 1070-61 (proof of Navy Reserve duty)

· NAVMC Form 768 (proof of Marine Corps Reserve duty)

· CG HQ Form 4973 (proof of Coast Guard Reserve duty)

· Any document proving the soldier participated in a period of inactive duty training (IDT) such as DA Form 1380 or DA Form 1379.

· Proof of completed correspondence or extension courses.

· Appointment or enlistment documents/notices that prove membership.

· Military pay vouchers, travel vouchers, OERs and NCOERs to substantiate periods of active duty training (ADT).  Orders are not accepted as proof of ADT unless accompanied by one of the following: a travel voucher, OER, or NCOER received for the period of training; a Certificate of Attendance signed by your commander; or if on ADT, for points only, DA Form 1380.

WHO TO CONTACT FOR HELP
· Unit Technician for Retirement prior to Age 60

· Your Regional Support Team

· State Joint Forces Headquarters, Military Personnel Management Office.

· Transition and Separations Branch of Regional Support Team for SBP and Retirement Issues

· HRC-STL Customer Service Contact Office, 1-800-318-5298
· HRC-STL WEBPAGE  - http://www.2xcitizen.usar.army.mil
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