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ANNEX K TO JOINT PLAN FOR DOD NONCOMBATANT REPATRIATION


COMPENSATION POLICIES





1.  Evacuees are entitled to certain allowances payable when ordered to depart an overseas location.  These allowances are  contained in the Joint Federal Travel Regulations (JFTR), Chapter 6, for military dependents and Joint Travel Regulations (JTR), Chapter 12, Appendix I, for civilian employees and their dependents.





2.  Instructions implementing the provisions of the JFTR and the JTR will be issued from the Office of the Secretary of Defense, Force Management and Personnel, or the Per Diem, Travel and Transportation Allowance Committee.  However, there are general guidelines on the flow of entitlements that repatriation processing centers and family support centers should be aware of in order to more effectively assist evacuees.





Evacuees are:





    a.  Provided travel at government expense to a safehaven and when authorized from the safehaven to a permanent residence (designated place) for military dependents.





    b.  Command sponsored dependents are paid safehaven per diem allowances.  For the first 30 days military dependents over 12 years of age are paid at a rate not to exceed the rate for the safehaven location while dependents under 12 years of age are paid up to 50 percent of the rate.  From the 31st to 180th day the rate is 60 percent of the rate for safehaven location for dependents 12 and over and 30 percent for those under 12.  (Note that the lodging portion of the per diem allowance is not paid unless the family is living in the commercial quarters).  Entitlements for civilian employees and their families under an authorized/ordered departure include transportation expenses and travel per diem while traveling from the evacuation site to the CONUS safehaven location.  This includes time spent processing through a repatriation site, if designated.  Reimbursement is


limited to allowable travel time (excludes personal travel time).  Per diem is computed the same as for an employee on temporary duty travel.  Dependents 12 years and above will each receive up to the full applicable per diem rate; dependent children under 12 years will each receive up to 50 percent of the local per diem 
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rate (personal travel is excluded).  For travel from the port of entry to their safehaven location via rental vehicle, only PCS mileage is reimbursable.





    c.  Provided (1) return travel if dependents are authorized to return overseas, (2) travel to the next duty station in a permanent change of station status, or (3) in the case of military dependents, travel to a designated place while the military sponsor completes his/her overseas tour.





3.  Additional allowances, including shipment of household goods, shipment of vehicles, family separation allowances, advanced payment of per diem, are addressed in the JFTR and JTR.





4.  Instructions will also be included in the implementation and continuing messages from the Office of the Secretary of Defense as to who will have authority to approve requests for exceptions.  The most frequent exception is a request for alternate safehaven (for example, to safehaven in Puerto Rico rather than the CONUS).





    a.  Request to safehaven in a location other than the one specified must be justified (often a request to safehaven in a location outside CONUS).  The request must state why the designated safehaven (normally CONUS) will not be suitable for the evacuees.





    b.  Once in a safehaven, requests to change safehaven (eg., CONUS to OCONUS) will be approved only in hardship cases by ASD(FMP) unless further delegated.  Requests for changes for personal reasons within CONUS will be considered on an individual basis with ASD(FMP) being the approving authority unless further delegated.





5.  The length of time evacuees are held in safehaven status, or directed to return overseas will depend on the circumstances of each evacuation.  Consequently, the evacuation in safehaven status may last for several months.  Should reduced rates of per diem be inadequate to cover essential lodging and meal expenses, military evacuees may request authorization for an increased per diem by submitting an actual expense list to the Per Diem Travel 


and Transportation Allowance Committee.  There is no provision to approve an increased per diem for civilian employees and their dependents.
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