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CHAPTER 8

ENTITLEMENTS

8-1. Purpose






Provide personnel policy guidance to Major Commands, Installation Commanders, Power Projection Platforms, Power Support Platforms, and Personnel Support Centers pertaining to entitlements, allowances, and authorizations for military (Active and Reserves) and civilian (DA/DoD, Red Cross, AAFES, Contractor) personnel who are mobilized and/or deployed in support of contingency operations.








1) Select locations may receive special entitlements based on approval from the Assistant Secretary of Defense (OSD) for Force Management Policy (FMP).  Personnel in locations around the world such as USAREUR, EUCOM, PACOM, and SOUTHCOM may receive entitlements based on the applicable chapter in the DOD Financial Management Regulation (FMR).  On 1 October 2003 the Installation Management Agency (IMA) commenced full operations and funding to support mobilized soldiers.

8-2. Military Pay and Allowances:







a. Basic Pay: 

Based on the soldier’s grade and time in service.  All regular active duty soldiers will be paid by DFAS-Indianapolis under the Defense Joint Military Pay System (DJMS).  Mobilized reserve component (RC) soldiers pay will remain on the RC pay system (DJMS-RC).  

b. Basic Allowance for Housing (BAH):


RC mobilized soldiers are entitled to BAH based on their primary residence, IAW paragraph 260203, DOD-FMR 7000.14-R, volume 7a.  Regular active duty soldiers are entitled to BAH based on their permanent duty station (PDS).  Mobilized AGR soldiers (Title 10 or 32) will have the G-1 of either the state of the RRC for validation their AGR status and BAH will be based on their PDS.

c. Overseas Housing Allowance (OHA): 

RC mobilized soldiers from an overseas location will receive OHA when accessed onto active duty.  It is essential that appropriate documents, for housing and utility costs, are provided to the in-processing finance office to ensure that soldiers receive the correct OHA monthly payment.  Regular active duty soldiers in receipt of OHA at their PDS will continue to receive this entitlement.  
d. Cost of Living Allowance (COLA) 

RC mobilized soldiers may receive COLA based on the location of their residence when ordered to active duty.  CONUS COLA is normally determined by the zip code provided by the soldier of the location for their residence.  Regular active duty soldiers located in  CONUS or OCONUS areas, who are authorized COLA, will continue to draw COLA as determined by the area to which they are assigned.  

e. Basic Allowance for Subsistence (BAS): 





1) Enlisted members on TCS Status:  All enlisted members will receive BAS while in a TCS status, including soldiers in single government quarters.  TCS soldiers who are on government installations with dining facilities are directed to use mess facilities. When a soldier is in an authorized per diem status, these soldiers are not required to pay for their meal, as the meal portion of per diem is being cost captured to pay for the meals received at the installation using CONOPS messing procedures.  Soldiers are entitled to the incidental rate of per diem only if authorized per diem at these locations.  



2) Enlisted members not in TCS Status:  If the soldier is not authorized per diem then the soldier must pay for any meal received at the dining facility.  Dining facilities will use headcount sheets specifically for contingency operations to capture the meals received for the breakfast-lunch-dinner (B-L-D) reports to allow the MACOM to receive reimbursement for mess usage.  BAS will not be reduced when government mess is used for soldiers in a contingency operation.  When government mess is not available the installation commander will make the determination of mess availability and issue a statement/ certificate of non-availability, if applicable.  If a soldier travels to and from their home or those soldiers that are in the local commuting area, there is no requirement to eat at the dining facilities.    



3) Subsistence-in-kind:   If subsistence-in-kind is available it will be considered a deductible meal.  The installation commander will determine the number of meals available to the soldier on a weekly or daily basis and annotate the document as such.  When the soldier submits an accrual voucher annotation of the amount of deductible meals will be annotated on the voucher submission.  



4) Officers:  Officers will continue to receive BAS.  If these soldiers use the dining facility it will be at the standard rate of mess paid by the soldier at the headcount area from the soldier’s monthly BAS.

f. Per Diem 


1) General:  The TCS Installation Management Agency (IMA) location/command is responsible to house, mess, transport, and provide administrative support to personnel mobilized/deployed in support of contingency operations.  A determination of whether or not the soldier is entitled to per diem should be completed to ensure that a soldier is not improperly granted per diem and within the local area.  Soldiers that are located within the established local commuting area (see JFTR, Chapter 4 and Chapter 3, para u3500-b) and soldiers that commute daily to a TCS location are not authorized per diem during the TCS period. Soldiers that are ordered back to their unit location, original PDS for RC soldiers, are not authorized per diem.   



2) Amount of pier diem:  While on TCS status, soldiers if determined to be in a per diem status, will receive the incidental portion of per diem at the rate of $3 per day in CONUS or $3.50 per day in OCONUS.  The payment of per diem is based on the soldier’s TCS location, not the actual lodging location.  Per diem will not accrue when a soldier is in a leave status (e.g., ordinary, emergency or convalescent) or during proceed time, ref JFTR, para U4102b.  Effective 5 January 2004 any soldier on leave from the TCS location may be reimbursed lodging expense for the period of leave; this change was implemented from the NDAA FY04 (p.l. 108-354), and is now under U7225 of the JFTR.  Reimbursement is contingent upon the member receiving the lodging portion of per diem during the period of TCS and returning to that TCS location immediately following the period of leave.   



3) Dual Lodging:  Dual lodging is not authorized for personnel supporting contingency operations.   



4) Soldiers in commuting distance:  Soldiers who are within commuting distance to their TCS location are not authorized per diem.  The established installation local commuting area will be used to determine if the soldier will receive per diem (see JFTR, Chapter 3 and 4, para U3500-b, for details) when the TCS location is within the soldier’s local commuting area.  Payment of per diem will be based on the soldier’s TCS location, not the actual lodging location.  



5) Installation Facilities:  The maximum use of installation facilities is the primary method of support in all cases.  If use of installation facilities is not feasible, then the use of centrally contracted quarters and multi-passenger vehicles should be used.  When government or government-contracted quarters are not available, as determined by the installation commander, soldiers will be provided a certificate or statement of non-availability (S/CAN) for both lodging and meals to authorize increased per diem.  Soldiers authorized to procure commercial quarters may consider the use of a long-term contract lease with a commercial lodging facility.    




6) Travel Vouchers:  Soldiers will submit monthly accrual travel vouchers to their travel support activity.  Vouchers should contain lodging receipts and other reimbursable items.  Further, the soldier should indicate any leave (ordinary, convalescent, or emergency) on the voucher.  A copy of the leave authorization (DA Form 31) should be provided on the accrual voucher.  

g. Family Separation Allowance (FSA):



Soldiers in a TCS status may be authorized FSA Type II (T) at the rate of $250 per month, IAW Chapter 27, DOD FMR 7000.14-R Volume 7a, when a soldier is away from their PDS (for mobilized RC personnel this is their home of residence) continuously for a period of 30-days, and the soldier’s dependents are not residing at or near the TCS station.  Army/service married couples who were living together prior to and immediately before the deployment and single soldiers with authorized primary dependents may be paid FSA-T.  Under Public Law 108-337, the Emergency Wartime Appropriations Act authorized the continuance of the amount of $250, until 30 September 2004.  Relocation of dependents at government expense is not authorized.
h. Medical Specialty Pay:
Paid if soldiers are qualified, except for their lack of board certification, and their inability to complete board re-certification, is due to participation in the contingency operation.  Re-certification must be completed within 180-days after the return from the contingency operation IAW 37 USC Section 303b.  Special pay eligibility and rates for mobilized ARNG & RC Health Care Professionals are determined as follows:
1) Special pay applies to officers ordered or called to active duty greater than 30 consecutive days and includes all:

· Physicians
· Dentist
· Veterinarians
· CRNAS (66F)
· Adult/Family (66H-8E)
· Pediatric (66H8l-8E)
· OB/GYN (66H8G-8E)
· Nurse Midwife (66H8G-8D)
· Occupational Therapy (65A)
· Physical Therapy (65B)
· Dietitian (65C)
· Physician Assistant (65D)
· Pharmacy (67E)
· Optometry (67F)
· Podiatry (67G)
· Nuclear Medicine Science Officers (72A)
· Social Work (73A)
· Psychology (73B)
· Audiology/Speech Pathology (72C)

2) Required documents to receive specialty pay include: copy of mobilization/active duty orders; inter-facility credentials transfer and privileging brief (ICTP); if available, documents of previous extended active duty periods-DD214s, and chronological statement of retirement points (ARPC 249-2-E). Consolidate documentation at unit and forwarded to: AMEDD Special Pay Branch, Office of the Surgeon General, ATTN: DASG-PTP, 200 Stovall Street, Alexandria, VA 22332-0417, or fax DSN 221-2326 or COMM (703) 325-2326.  Documents must be received 30-days prior to arriving at the CRC.  If the individual orders are amended a copy of the orders must be sent immediately to address indicated above

3) AMEDD special pay branch determines eligibility, sends individuals rates authorized to RC DFAS-Indianapolis center for payment.  DFAS executes pays on prorated basis starting after first 30-days, retroactive to entry date.
i. Hardship Duty Pay – Location (HDP-L):

Authorized for specific areas within the AOR.  Rates are established for specific countries and are listed in chapter 17 of DODFMR Volume 7a.  

j. Hostile Fire Pay (HFP): 



Also known as combat zone pay.  Authorized for specific areas within the AOR.  The President under an Executive Order must declare HFP (see Chapter 10 DOD FMR for a complete listing of locations).  


k. Imminent Danger Pay (IDP): 



Authorized for specific areas within the AOR.  IDP locations authorized are listed in Chapter 10 of DOD FMR Volume 7a.  Effective 1 October 2002 and continuing until 30 September 2003 IDP amount was increased to $225 by p.l 108-11, Emergency Wartime Supplemental Appropriations Act (EWSA) this authority was extended in p.l 108-337 EWSA dated 1 October 2003 until 31 December 2004.
 
l. Jump (parachute) Pay


Authorized for soldiers currently receiving jump (parachute) pay.  The commanding officer may waive the minimum requirement when the soldier is unable to perform jumps by reason of engagement in a combat operation in a declared hostile fire area as designated in section 310 of Title 37.  However, in imminent danger areas the commanding officer may determine a soldier cannot meet the minimum requirements due to the absence of jump equipment, aircraft, or military operations.  In this situation the soldier may perform the required 4 jumps anytime in the 12-month period.  Commanders need to proceed with caution when making this determination, should the unit be unable to perform the necessary jumps in a twelve month period, collection/recoupment of jump (parachute) pay will occur. 

m. Foreign Language Proficiency Pay: 


Service members may receive special foreign language proficiency pay if they otherwise qualify for such pay.  Deployed soldiers that are within the FLPP testing period will continue to receive FLPP until retested within 180-days upon return to PDS IAW TITLE 37 SECTION 316A.
n. Disability Severance Pay: 

1) Payment of Disability Severance Pay for mobilized Reserve Component Soldiers is the responsibility of the active Army installation processing the RC soldiers’ disability discharge/separation.  Severance pay will be calculated in accordance with the DOD FMR, Volume 7A, Chapter 35.  Payment of Disability Severance Pay for RC Soldiers not mobilized is the responsibility of the RC organization.  Reference AR 635-40 and DODI 1332.38 for more information.  
2) Disability Severance Pay will not be paid to RC soldiers that elect 15

year Reserve Component Physical Disability Retirement at age 60 (if eligible) or a 20 year reserve retirement eligibility at age 60 in lieu of Disability Severance Pay.  Contact AMEDD at COMM 202-782-3041 or DSN 668-3041 for information regarding this issue and to verify the soldier’s election.  The soldier can only choose reserve retirement ILO Disability Severance Pay only; this does not affect TDRL or PDRL soldiers.  

3) The discharge orders published by the active Army installation

mobilization station/Transition Center will indicate the authorization for payment of Disability Severance Pay in the amount of Severance Pay in the additional instructions of the order. 

o. Military Pay Processing for RC:





1) Pay for RC soldiers will remain in DJMS RC. All RC soldiers must use direct deposit (electronic funds transfer) in order to receive military pay and allowances.  Members should be reminded that direct deposit to a checking account versus a savings account is preferable to ensure members have access to their funds while deployed.
2) Once mobilized, RC soldiers may be paid no more than one month's advance pay.  Payments are not automatic and will be based on a demonstrated and documented need. Payment will be repaid within the time frame contained in the mobilization order. In the event of an early release, the amount owed will be established as a debt in the debt collection system and a payment schedule will be established before the soldier is discharged.
p. RC Travel Pay:

1) RC soldiers mobilized in support of contingency operations are entitled to travel pay from their principal residence to the mobilization station for processing to active duty status and ultimate deployment. They will be entitled to travel pay at the end of the period of active duty, from the demobilization station to return to their principal residence. 

2) While in a TDY status, RC soldiers will be reimbursed for lodging, meals, and incidental expenses, at the daily rate prescribed for the operation area.  Reimbursement will be reduced when government quarters and mess are available.  Accrual travel vouchers DD Form 1352-2 needs to be filed every 30 days (see Chapter 8, DOD FMR 7000.14-R Volume 9).   Soldiers who are paying for commercial lodging may be reimbursed per diem if on leave, as approved by the NDAA FY04 and effective 5 January 2004.




3) Soldiers ordered to active duty at a CONUS location outside the local

commuting area of their principal residence, are entitled to travel pay from the principal residence to the duty station and then back to the principal residence upon completion of the active duty tour. These soldiers are also authorized per diem during the entire period of active duty.  Per diem will be reduced when government quarters and mess are available. 

4) RC Soldiers ordered to duty at a location within the local commuting area of their principal residence are entitled to travel pay to their duty station on the first day, and from the duty station to their residence upon release from active duty on the last day. They are not authorized per diem or mileage during the remainder of the active duty tour.

q. Active Guard Reserve (AGR) Pay: 





1) Both ARNG and USAR AGR soldiers will remain on active Army pay systems.





2) The continued finance support to USAR AGR soldiers should not be a problem because they remain under Title 10 throughout the mobilization, deployment, redeployment, and demobilization process. These soldiers travel in a TCS mode throughout the operational continuum and are not separated from active duty during the demobilization process. USAR AGR soldiers are not issued a DD214 until they separate from active duty. 




3) The finance support of the ARNG AGR must be carefully managed. The ARNG AGR serving under Title 32 are separated from their status and mobilized under Title 10.  Upon demobilization the ARNG AGR is separated from active duty, issued a DD214, and reinstated under Title 32.  The demobilization installation must coordinate with the appropriate STARC and RC finance offices to ensure that the personnel separation transaction for these soldiers does not stop the soldier’s pay (peacetime entitlements). Any special entitlement established by the mobilization and deployment should cease with redeployment and demobilization.


r. Assignment Incentive Pay:

ARNG Soldiers assigned in Iraq or Afghanistan who have completed 22-months mobilization under Title 10, USC 12302, and volunteer, with the consent of the Governor, to extend on Active Duty beyond 24-months cumulative mobilization under Title 10, USC 12301(d), will be offered the opportunity to contract for Assignment Incentive Pay (AIP).  Soldiers will be offered $1,000 per month upon completion of their 22nd month of mobilization under USC 12302.  The AIP terminates when the Soldier leaves the Central Command Area of Operations.



1) Qualifying Soldiers will use DA Form 4187.  The following statement must be in section IV Remarks:

“I agree to serve voluntarily beyond my 24-month mobilization and remain on Active Duty under Title 10, USC 12301(d) and I agree to accept Assignment Incentive Pay (AIP) of $1,000 per month for each full month (partial months will be prorated) of extension I serve in __________ (country concerned).  Commencing with the completion of my 22nd cumulative month of mobilization under Title 10, USC 12302 _____ through _____ (dates), which is the date I completed 12-months duty on the ground in country to include staging time in Kuwait.”

2) Approval authority is the first Field Grade in the Chain of Command.

3) Soldiers who voluntarily extend to remain on Active Duty under USC 12301(d) will not lose their employment/re-employment protection under the United Services Employment and Re-employment Rights Act (USERRA).
8-3. Storage of Household Goods and Privately Owned Vehicles (POV):

a. Temporary Duty Household Goods Weight Allowance: 


Temporary Duty (TDY) Household Goods (HHG) Weight allowance for soldiers in a TCS status is authorized for CONUS-based personnel supporting contingency operations and who are on active duty for a period greater than 200-days.  Shipment of their TDY HHG weight allowance is authorized to final duty locations.  Personnel supporting contingency operations and projected to deploy to OCONUS are not authorized TDY HHG weight allowance.  This authorization or prohibition of TDY HHG weight allowance must be stated on the soldier’s TCS orders.


b. Special Storage of HHG: 


Authorized for single soldiers (both regular active duty and RC); soldiers married to another service member when both are deployed; soldier married to another service member residing at different permanent duty stations; and soldiers who are single parents with a childcare plan that requires the dependent to leave the residence, may store HHG at government expense for the period of the contingency operation.  When RC soldiers execute the storage option there is no entitlement to receive both BAH and government paid storage.  Installations will fund the costs of storage of active duty single soldiers using station operations and maintenance, army (OMA) base operation (BASEOPS) funds.  When single regular Army soldiers request the storage option, the installation may authorize storage however, installations will be responsible for funding the costs of storage of regular Army single soldiers using station operations and maintenance, army (OMA) base operation (BASEOPS) funds and are not chargeable to GWOT funds.  Cost capturing procedures are provided by ASA(FM&C). RC mobilized soldiers’ special storage funding is based on the mobilization order.  Transportation officers are required to use EOR 21Z0 for tracking purposes.

c. Storage of one POV:

May be authorized for both regular active duty and RC single soldiers.  Active duty and mobilized RC single soldiers will coordinate with the installation transportation officer (ITO) to ascertain the requirements/ availability to store a vehicle on the installation; if the installation does not have an authorized contracted vehicle storage facility; or provide authority to personally procure storage within the area designated by the supporting installation transportation office.  Request to personally procure storage or to contract POV storage must be sent in writing, with valid justification, through the MACOM G-4 to DCS, G-1.  Installations are responsible for storage costs from their operations and maintenance, army (OMA) BASEOP funds and should be considered for GWOT funding reimbursement.  The use of the soldier’s TCS orders accounting classification to fund the storage of POV is not authorized.  RC mobilized POV storage funding is based on the mobilization order.  Installation transportation officers are required to use the EOR 21Z0 for tracking purposes
8-4. Leave:

a. General:
Soldiers will accrue 2.5 days of annual leave per month.  Commanders and soldiers are directed to develop a leave plan, at their TCS location, to ensure leave is taken when available, per AR 600-8-10, para 2-2, Leaves and Passes.  All mobilized RC soldiers are encouraged to take leave during the period of active duty or as part of the REFRAD process.  If military requirements limit taking leave, the RC soldier does have the authority to cash in leave prior to REFRAD.  This will not impact on their career maximum (60 days) for cashing in their leave.  Request for individual extension of active duty by RC personnel for the purpose of taking leave will not be approved.  All soldiers who submit accrual travel vouchers should annotate vouchers with the appropriate leave periods taken during the period of the accrual.  This action is to prevent overpayment and to provide the Defense Network Operations (DNO) section with accurate information on leave taken; the following procedures will be implemented:
1) Mob Station Responsibilities:  All mob/demob stations must brief soldiers on the requirement to annotate leave taken on the travel voucher and to attach a copy of the DA Form 31 to the final settlement voucher when it is filed.

2) Soldier Management Individual File (SMIF):  Units will create a SMIF, IAW AR 25-50, on all soldiers that are TCSd to their location.  A copy of all leave forms should be placed in this file for return to the unit along with a completed Leave Verification Form signed by the unit commander. When the soldier departs the TCS location the SMIF file will accompany the soldier to the next location or to the demobilization location.  Soldiers will attach a copy of the leave document (DA31) to their final settlement voucher when they complete their mobilization tour.  
b. Special Leave Accrual (SLA):
For actions on 11-30 September 2001; regular active duty, RC, and AGR personnel who on 30 September 2001 had leave accumulated in excess of 60-days are granted SLA and may retain the SLA for a period not to exceed 1 October 2004.  



1) Soldiers located in selected areas designated as in direct support of contingency operations, for a continuous period of 120-days or more are authorized SLA, as approve by OSD(P&R).  SLA is also authorized for those locations in the CENTCOM AO as designated in chapter 10 of the DOD Financial Management Regulation.  Procedures for requesting SLA are in chapter 3 of AR 600-8-10, Leaves and Passes.  


2) Soldiers assigned to a contingency operation or whose primary duties are in full direct support of a contingency operation that do not meet the requirements for standard SLA authorization, due to an assignment in a imminent danger or hostile fire area IAW 37USC310, and as a consequence of duty in support of a contingency operation are denied leave may be authorized leave in excess of 60-days until the end of the succeeding year.  The leave approving authority must have denied leave of the soldier for the entire year or for a specific period of time that would not allow the soldier to schedule the leave period (see table 12-2, AR 600-8-10), may be granted SLA by the MACOM approval authority.  For example a soldier at CENTCOM Headquarters was denied leave per a memorandum from the commander during FY 02, the soldier would be entitled to retain up to 90-days of leave until 30 September 2003. 
c. Emergency Leave: 



Procedures are conducted per chapter 6, AR 600-8-10.  Red Cross personnel will provide notification and assistance to soldiers as needed.  Soldiers are authorized government funded transportation only from TCS/deployment location to Home Station/PDS at government expense.  Any additional travel to the emergency leave destination is at the soldier’s expense.  Air mobility command (AMC) space required travel via patriot express or other government transportation will be used to the greatest extent possible.  If government transportation is not available, the fund cite on the service member’s orders will be used to cover emergency leave travel to the member’s home station.  The DA Form 31 will be used as the emergency leave order as described in Chapter 6, AR 600-8-10 and U7205 of the JFTR.  The servicing PSB/MPD should complete the DA 31 Block IV with the appropriate accounting classification, an order number in item 29 and signed by the orders approving authority.  Soldiers that are PCS’d to a location outside of CONUS, will follow the established emergency leave rules in AR 600-8-10 and the organization is responsible for the funding of leave from the closest port to the unit to the closest international airport in CONUS, as per U7205.
d. Convalescent Leave:




1) Convalescent Leave Travel and Allowances for Soldiers that sustain Illness or Injury while Eligible for Hostile Fire Pay:  Soldiers granted convalescent leave for illness or injury incurred in the line of duty while eligible for the receipt of hostile fire pay and imminent day pay under 37 USC 310, are entitled to funded travel and transportation per JFTR, paragraph U7210.  Reference AR 600-8-10, para. 5-5.  





2) For all others see AR 600-8-10, Chapter 5 for information.
8-5. Military Benefits:
a. Service Member's Group Life Insurance (SGLI): 



Regular Army and RC coverage under SGLI maximum coverage is $250,000.  Increased coverage is not automatic. All deploying soldiers must review and complete SGLI Form 8286 before departure to review their designated beneficiary and make any increases if desired.  Effective 1 NOV 2001, the Family SGLI Act was effective for all soldiers on active duty.  Basic coverage is automatic.  If a soldier wants to decline this insurance, a VA Form 8286a should be completed and submitted to the servicing military personnel office.  Additional information and download of forms is available at www.insurance.va.gov/sglivgli/sglifam.htm.

b. RC Soldier Dependents Benefits:
Dependents of RC soldiers ordered to active duty for more than 30-days are

eligible for the same benefits (e.g., medical care, TRICARE, CHAMPUS benefits, commissary/ exchange privileges, legal assistance, use of morale, welfare and recreation facilities, etc;) as dependents of regular Army soldiers (but excluding dental, which requires orders to active duty for over 180-days).  Dependents are authorized to be issued DD Form 1172, Active Duty Dependent ID cards, or may continue to use their DD Form 1172-1, Reserve Family Member ID cards along with a copy of the soldier's active duty order, to use authorized facilities and to receive authorized benefits.
c. Savings Deposit Program (SDP): 


Authorized for each soldier who served 30 consecutive days or at least 1 day in each of 3 consecutive months in the AOR.  In addition, SDP authorized areas are the waters of the Red Sea, Gulf of Aldan, the Gulf of Oman and the Arabian Sea (10 degrees north latitude and west 68 degrees east latitude) or the air space there over.  This is effective 1 November 2001, per OSD(P&R).  See chapter 51 of DOD FMR Volume 7a.  Effective 24 February 2003 the SDP program is expanded to any member serving in an assignment outside the United States or its possessions in support of contingency operations in an area that has been designated a combat zone or is in direct support of a combat zone.  

d. Combat Zone Tax Relief (CZTR): 



Authorized for the areas in direct support of the combat area.  Enlisted and warrant officers (including commissioned warrant officers) for any part of a month, all military pay received for military service that month is excluded from gross income.  For commissioned officers, the monthly exclusion is capped at the highest enlisted pay, plus any hostile fire or imminent danger pay received.

e. Tax Filing Extension:


Authorized for mobilized/deployed soldiers is authorized up to 180-days after leaving the area of operation.
f. Thrift Savings Plan (TSP):  



All soldiers, active and reserve, may contribute to the TSP program but must sign up during an open season.  Activated reservists have a 60-day window to sign up for the program if not already participating upon call up.  The open seasons occur twice a year:  15 April-30 June and 15 October-30 December.  Soldiers can sign up using the DFAS MyPay website  http://www.dfas.mil/mypay/ or go to their PAC to fill out a TSP-U-1 election form.  All enlisted and warrant officer combat zone TSP contributions are tax exempt. Officer combat zone contributions are tax-exempt up to $5,882.70.  For additional information please visit the TSP web site http://www.tsp.gov/.   
g. The Soldiers’ and Sailors’ Civil Relief Act: 



Provides protection of rights, privileges, immunities, and benefits to service members while serving on active duty. These benefits include: protection against paying taxes in both the home state and the state in which service members are stationed, exemption from personal property taxes when stationed in a state which is not their domicile, the ability to have civil court cases delayed, and special treatment of certain financial obligations. Service members may also qualify for lowering their interest rates to six percent for obligations incurred prior to entering active service.  For more information go to http://www.defenselink.mil/specials/relief_act/index.html or see a legal assistance attorney.  All mobilized RC soldiers can receive finance support and information from the local servicing finance office or DMPO.
h. Rest & Recuperation (R&R):


The OSD(P&R) has authorized selected location in the CENTCOM AOR the authority for R&R transportation to selected Aerial Ports of Debarkation (APOD).  R&R leave is chargeable leave and movements to and from the AOR are based on the CENTCOM R&R program.  Procedures are established by the Coalition Forces Land Component Command (CFLCC), C-1 in coordination with the DCS, G-1 R&R task force.


i. Procedures for R&R Leave Retroactive Reimbursement Claims:
1) General:  Payment of onward travel airline costs for R&R Leave Program participants was approved 19 Dec 03.  Authorization was granted 21 Jun 04 to implement retroactive reimbursement for onward movement airline travel. 

2) Eligible Personnel:  Eligible personnel are military members who participated in the USCENTCOM R&R Leave Program during the period 25 Sep-18 Dec 03 whose airline tickets from the APOD to their final leave destination were paid for by the R&R participants themselves, family members, or other private individuals. 

3) Claiming Reimbursement:  To claim retroactive reimbursement, eligible personnel must submit documentation as indicated below.  All R&R Leave participants are reminded to maintain copies of documents associated with R&R Leave for future actions that may require such documentation.  Solders must present the following documents

· DD Form 1351-2, Travel Voucher, must be submitted to file a claim for reimbursement.  Participants can download the form from the publications and forms website link on AKO or from the Defense Finance and Accounting System (DFAS) website (http://www.dfas.mil/money/travel/travelforms.htm).
· Copy of leave documentation containing fund cite       (Army:  DA Form 31 or R&R leave order; USAF:  AF Form 988; USMC: NAVMC3)
· Airline ticket receipt (that shows who paid for ticket)
· A statement certifying travel.  The statement must contain name, SSN, dates of travel, airline used, destination airport, and cost of ticket.  Click the links for an example statement and a blank statement form.
· If available, submit a copy of the airline ticket and/or travel itinerary.  Inclusion of these documents may speed processing of your claim.
4) Lost Documentation:  Personnel who no longer have airline ticket receipts must contact the airline flown for replacement receipts.  If the airline is unable to assist, participants must contact Al-Shamel, the ticket agent within the CENTCOM theater of operations, to obtain copies of Procedures for R&R Leave Retroactive Reimbursement Claims receipts.  To contact Al-Shamel, call 011-965-243-3900; send e-mail to:  derin@alshamel.com; or send written requests to the following address:  Shuhada Str. Cement House Bldg.Sharq – Kuwait.  For other missing documentation, contact DFAS at the following address, or at the e-mail address:
                                                DFAS-IN
                                                Contingency Travel Operations
                                                Department 3900
                                                ATTN: R&R Leave
                                                8899 East 56th Street               
                                                Indianapolis, IN 46249-3900
All personnel should allow at least 4 weeks for their claim to be processed and paid.  Resolution could take longer if DFAS requires additional information or documentation.  Personnel who have questions should e-mail DFAS at: DFAS-INR&RLEAVE@DFAS.MIL.
j. Privately Owned Vehicle (POV): 

Authorized only for personnel who are CONUS-based supporting contingency operations.  Personnel on TCS orders in support of contingency operations may use their POV as transportation from their home of residence to the assigned mob station and/or duty location (under JFTR, para U3310) as not being advantageous to the government.  This means that the total payment of travel by POV will not exceed the government’s cost had government procured transportation (i.e. cost of airline ticket) been used between the ordered points.  Additionally, there is no authorization for the payment of in and around mileage under this authorization.  Orders authorizing personnel and organizations will not supplement this instruction.  Personnel who are projected to leave CONUS-based assignments are not authorized movement via POV.  Installation commanders are not authorized to grant the use of rental cars.  

k. Excess Baggage:  


Effective 16 MAY 04, All Personnel processing for deployment will arrive at the CRC with the following:

· (1) Military duffle bag or piece of luggage (equivalent in size to a military duffle bag) of personal belongings that does not exceed 70 lbs. In weight.

· (1) carry-on bag that must be able to fit under passenger seat or in overhead bin

· Equipment issued by the CRC (usually contained in 2 duffle bags)

· No footlockers will be accepted for movement
· No cargo (i.e. tool sets, communications or audio visual equipment) will be accepted for movement


1) Baggage, containers and equipment that exceeds the allowance will not be provided movement on the aircraft going to theater.  Those with excess bags will be personally responsible for disposing of the excess baggage.  



2) Point of Contact regarding baggage is Mr. Tom Gray at 703-428-1433 or CPT Laura Saale at 915-568-9802



3) Reference ALARACT Message 073/2004

l. Exceptional Family Member Program (EFMP):
Unit commanders will interview Soldiers to determine if they have family members with special medical or educational needs and refer them for screening and enrollment, if appropriate, per AR 608-75, Chapter 3.  The MTF Exceptional Family Member Program (EFMP) point of contact will assist the family in obtaining the necessary evaluations to determine diagnosis and treatment needs.  He or she will ensure that a physician for each family member with an eligible condition completes the DD Form 2792 and DD Form 2792-1.  A Family Care Plan is required by AR 600-20, paragraph 5-5b(4), for any Soldier whose spouse or family member is incapable of self-care or otherwise physically, emotionally, developmentally or intellectually disabled so as to require special care or assistance.

m. Uniformed Services Employment and Reemployment Rights Act of 1994 (USERRA):


Uniformed Services Employment and Reemployment Rights Act of 1994.  State Adjutants General (MILPO and JAG) should work in conjunction with their State Committees for Employer Support of the Guard and Reserve (ESGR) to explain individual and employer rights and responsibilities under the USERRA
n. TRICARE Benefits for RC Soldiers with Delayed-Effective Date on Active Duty:




1) When a RC Soldier receives delayed effective date orders to active duty in the support of a contingency operation and is within 60 days of reporting for active duty, the RC Soldier and family members are eligible for medical care and/or treatment in a Medical Treatment Facility (MTF) if:

· Soldier is within the 60 day window

· Soldier possesses a valid RC military or family member ID card

· Soldier has copy of delayed effective date orders to active duty




2) If a family member seeks care and does not have a valid ID card, they should seek guidance from the MTF patient administration office for procedures to obtain a valid ID card.  




3) In the event a RC Soldier or family member has an emergency situation that warrants immediate attention or intervention, they will be treated even if the orders are not available or ID cards are not current.




4) Point of Contact is Dr. Jody Donehoo at 703-681-0039 or email at Jody.Donehoo@tma.osd.mil



5) Reference Memorandum for Assistant Secretary of the Army (M&RA), Subject, Treatment of Reserve Component Members with Delayed-Effective Date Active Duty Orders in Military Treatment Facilities
8-6. TRICARE 


a. General:


The recently enacted Emergency Supplemental Appropriations Act and the National Defense Authorization Act for fiscal year 2004 authorized temporary health care benefits and TRICARE eligibility for RC sponsors and family members. Several of the new benefits are effective Nov. 6, 2003 through Dec. 31, 2004, whereas others require implementing procedures and systems before they become available.   The provisions of the 2004 Temporary Reserve Health Benefit Program enhance access to care for our Reserve Component (RC) Service members and their families and ultimately, improve our readiness as a fighting force.  For additional information: http://www.tricare.osd.mil/reserve/trhbp.cfm.
b. Section 701: Medical and Dental Screening and Care for Members of Ready Reserve Alerted for Mobilization: 

· Authorizes medical and dental screening and care in advance of mobilization. 

· Guidance will be issued from OSD to Service Secretaries, alerting them to new provisions and providing implementing instructions. 

· Members of Ready Reserve will be notified of eligibility for medical/dental screening coincident with notification of impending activation. 

· There will be no charge to the member for any screening or care provided. 

c. Section 702: Coverage for Ready Reserve Members under TRICARE:
· This section introduces premium-based TRICARE coverage for persons not eligible for employer-provided coverage, or who are eligible unemployment compensation recipients. 

· Using the TRICARE regional contractors to determine eligibility and collect premiums. 

· Defense Enrollment Eligibility Reporting System (DEERS) to record eligibility. 

· TRICARE regional contractors to educate and enroll beneficiaries in TRICARE options. 

· Military facilities and civilian network providers to deliver health care services. 

· TRICARE regional contractors to process health care claims. 

· Coverage would be effective when the member enrolls and pays premium. Implementation timeline will be determined based on time needed to modify contracts and systems and establish implementing rules and procedures. 

d. Section 703: Earlier Eligibility Date for TRICARE Benefits for Members of Reserve Components:

· This section makes TRICARE coverage effective on the date a reservist received a delayed-effective-date order for activation. 
· Guidance will be issued from OSD to Service Secretaries, alerting them to new provisions and providing implementing instructions. 
· Upon issuance of a delayed-effective-date order, Service will transmit eligibility records to DEERS, and Regional TRICARE contractor will initiate education and enrollment activities for affected individuals - Service member and family. 
· Rely on established practice and procedure to extent practicable - but will need to modify DEERS to record eligibility and track expenditures for this benefit. Coverage is effective with issuance of qualifying orders after November 6. 
e. Section 704: Temporary Extension of Transitional Health Care Benefits:

· This section changes the period for receipt of transitional health care benefits from 60 or 120 days to 180 days for eligible beneficiaries. 
· Guidance will be issued from OSD to Service Secretaries, alerting them to new provisions and providing implementing instructions. 

· DEERS will be modified to reflect extended transitional health care benefit. 

· The extension to 180 days is applicable to all persons eligible for the transitional benefit - this includes reservists being deactivated after contingency call-up, other involuntary separations, and separations following retention in support of contingency mission. 

· Extensions are effective for persons deactivated/separated on or after November 6, and are to be implemented as soon as DEERS can be modified. 

· While DEERS modifications are being made, members and their dependents will already be receiving these benefits under their previous 60 or 120 day benefit. 

8-7. Civilian Entitlements:
a. Biweekly Premium Pay: 



Limitation to GS employees (does not apply to wage grade employees).  The biweekly maximum earnings limitation has been waived for GS employees who perform emergency work in support of the national emergency declared by presidential proclamation of September 14, 2001.  This waiver has been in effect since the beginning of the first pay period including September 11, 2001.  Although the biweekly pay cap has been lifted, GS employees remain subject to the annual limitation, which is the maximum annual rate of the GS-15 (GS-15, step 10) or level v of the executive schedule, whichever is greater.  The Defense Finance and Accounting Service requires that servicing payroll offices be informed in writing of employees to whom this waiver applies.


b. Overtime: 



GS and wage grade personnel working overtime will be granted compensatory time off or be paid overtime pay, consistent with the law and office of personnel management regulations. Contact the servicing Civilian Personnel Advisory Center (CPAC) or civilian personnel admin/liaison representative for guidance in specific situations. 

c. Post (hardship) Differential:
Post differential is authorized by the State Department and paid as a percentage (up to a maximum of 25%) of the employee’s basic rate of pay and will vary depending on the geographical location.   Usually payment of this differential to deployed federal civilian employees begins after the employee completes 42 days at one or more differential posts or places designated for non-foreign area differential.   However, in the case of Afghanistan (as of 12/16/01) and Iraq (as of 3/23/03), post differential payments are authorized beginning the first day in country for those employees who have served 42 consecutive days or more in the above locations.  Currently, the differential rate for Afghanistan and Iraq is 25% and for Kuwait it is 15%. 

d. Danger Pay Allowance: 

Under Department of State standardized regulations (DSSR), in addition to post (hardship) differential, federal civilian employees in certain locations are eligible to receive a danger pay allowance if authorized by the Department of State.  The danger pay allowance under DSSR 652F is additional compensation (based on a percentage up to a maximum of 25%) over the employee’s basic compensation.  For example, employees are authorized a danger pay allowance of 25% in Iraq and Afghanistan and a danger pay allowance of 15% in Kuwait.   When a danger pay allowance under DSSR 652F is authorized, the employee may not be paid a danger pay allowance under DSSR 652G (the same flat rate amount paid to uniformed military personnel as imminent danger pay).  For a list of areas where post differential and danger pay allowances are authorized go to: http://www.state.gov/web_920/web_920b.cfm. Click "continue", then click on "footnotes", then "other footnotes" to view the latest information.


e. Contractor Travel and Use of POV: 

Transportation and travel to the AO is the contractor’s responsibility and will be performed IAW the terms of the contract.  The cognizant contracting officer will issue a letter of authorization (LOA) to each contractor employee who will be traveling OCONUS.  The LOA will specify rights and privileges due the contractor employee according to the applicable contract and will include the contract number and government contracting office POC and telephone number on the LOA.  Entitlements and compensation are based on the contract and the Federal Acquisition Regulations.  Contractors are not authorized the use of and will not be provided invitational travel authorization (ITA).

8-8. Points of Contact






a.  DCS, G-1, Military Mobilization Branch, DAPE-PRO, 703-693-2121 or 703-695-5119
b. DCS, G-1, Mobilization Operations, DSN 223-7839 or 703-693-7839, (classified)

aapccmob@hqda.army.smilmil , (unclassified) pccima01@hqda-aoc.army.pentagon.mil, DAPE-PRO-PCC, DSN 223-7839. 

c.  DCS, G-1, Entitlements, DSN 222-6889 or DSN 222-5945.
      d.  DCS, G-1, Civilian Mobilization Branch, DSN 223-2127, or DSN 221-1929 

e.  DCS, G-4, Contractor Personnel, DALO-POD, DSN 767-7027, COM (703) 617-7027.

f.  HRC-A, ROAMS, DSN 221-7501.
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